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The 250 veteran RNs and 187 LPNs who were employed full or part time in nursing identified 
the type of setting in which they have their primary nursing position.  For nurses employed in 
more than one nursing position, the primary one is where they spend the most time per week.  
The individual settings named by veteran nurses can be summarized into two general types: 
those that require around-the-clock nurse staffing to meet patient needs (such as hospital in-
patient units and residential nursing home and rehabilitation facilities), and those that do not 
require such a high level of staffing.  Table 8 compares the distribution of RN and LPN veteran 
nurses across the variety of employment settings they reported, and summarizes those settings in 
terms of their around-the-clock staffing needs.   
 
 
 
 
 
Table 8.   Employment settings veteran RNs and LPNs employed in nursing positions 

 RNs LPNs 
Facility type N % N % 

Hospital in-patient unit 90 35.7 31 16.1 
Nursing home / rehabilitation  29 11.5 61 31.6 

Around-the-clock setting totals: 119 47.2 92 47.7 

Hospital out-patient setting 18 7.1 8 4.2 
Student health site 5 2.0 2 1.0 
School of nursing or medicine 9 3.6 0 0.0 
Occupational health site 8 3.2 3 1.6 
Solo or group medical practice 16 6.4 34 17.6 
HMO or insurance company 2 0.8 2 1.0 
Mental health facility 6 2.4 4 2.1 
Home care / hospice 23 9.1 11 5.7 
Public health dept. / clinic 12 4.8 7 3.6 
Private duty 2 0.8 10 5.2 
Government agency 7 2.8 2 1.0 
Other 23 9.1 12 6.2 

Community-based setting totals: 131 52.1 95 49.2 

Data missing 2 0.8 6 3.1 
Total 250 100.1 187 100 

χ2 p-value 0.7408 
Note: The Chi-square test was run on a condensed table comparing the proportions employed in around-the-clock versus 
community-based settings. 
 

 
 
 
Nearly equal proportions of RNs and LPNs reported working in around-the-clock setting types.  
However, just as in the general nursing workforce, a greater proportion of veteran RNs were 
employed in hospital in-patient units, while a greater proportion of veteran LPNs were employed 
in nursing homes.  In terms of employment in community-based settings, the overall proportions 


